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We are pleased to present this report to the Minister of Agriculture under 
section 86 of the Veterinarians Act 2005.
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The Veterinary Council regulates the veterinary profession in New Zealand.

We uphold veterinary standards to protect animals, people and veterinary 
professionals. 

VCNZ supports this by setting, promoting and upholding high standards; having 
timely and transparent processes; being fair, consistent and compassionate; 
and fostering important relationships with veterinarians, the public and the 
wider veterinary services industry.

The Veterinary Council of New Zealand wants Aotearoa to have the world’s 
most trusted veterinary profession.

 About Us

• Registering veterinarians who are 
properly trained and qualified

• Setting and monitoring the standards 
veterinarians must meet

• Promoting high standards of veterinary 
education and conduct

• Accrediting and monitoring training 
institutions for veterinarians

• Issuing veterinarians with annual 
practising certificates

• Dealing with concerns about 
veterinarians’ performance, 
professional conduct or health and 
taking action where necessary

• Advising and making recommendations 
to the Minister of Agriculture and 
Massey University on matters related to 
veterinarians, veterinary education and 
veterinary science.

The Veterinarians Act 2005  
charges us with:

• Three veterinarians elected by  
the profession

• One veterinarian appointed by the 
Minister of Agriculture

• Two laypersons appointed by the 
Minister of Agriculture

• The Academic Director of the  
Veterinary Science Programme at 
Massey University.

We have a staff team of eight, led by our 
CEO and Registrar. We also rely on the 
support of veterinarians and members of 
the public to serve on our committees and 
advisory groups.

There are seven Council members, 
consisting of:



OUR STRATEGY 
2019–2024 

Seek out distant horizons and cherish those you attain
Ko te pae tawhiti whāia kia tata, ko te pae tata whakamaua kia tīna 

PROTECTION OF THE PUBLIC 

Strategic Themes: 

WELLBEING
The wellbeing of everyone we 

work with will be supported and at 
the forefront of our work. In 2024 

veterinary professionals will be resilient 
and will see VCNZ as an organisation 
that cares about the profession and 

makes wellbeing a priority.

COMMUNICATION
VCNZ will be the go-to-body for 

lifting the standards of the veterinary 
profession in NZ, we will be trusted, 
appreciated and valued for the work 

that we do. 

RELATIONSHIPS
We have excellent relationships  

with our stakeholders across  
the board. 

QUALITY
We will continuously improve our 
systems, take the lead on setting 

professional standards and ensuring 
that everyone understands what is 

expected of a veterinary professional.

FUTURE SCANNING
VCNZ will be ready for new challenges 
facing the veterinary profession and 

the public.

www.vetcouncil.org.nz

Leading New Zealand’s 
veterinary profession through: 

Setting, promoting and 
upholding high standards
Timely and transparent 

processes
Being fair, consistent and 

compassionate
Fostering stakeholder 

relationships

Mission
Together, we:

Collaborate  
we work as a team

Care  
we are considerate and fair

Adapt  
we develop ourselves 

and our service

ValuesVision
The world’s 

most trusted 
veterinary 
profession
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Dr Lindsay Burton (Chair)

Lindsay was first appointed to the Council in May 2015 and has 
chaired it since March 2019. He has been appointed as a veterinary 
member by the Minister of Agriculture. 

Lindsay graduated with a Bachelor of Veterinary Science from 
Massey University in 1975 and spent five years working in mixed 
animal practice. He joined the New Zealand Dairy Board in 1980, 
where he was involved in animal breeding. This was followed 
by a period as Principal Veterinarian at Livestock Improvement 
Corporation (LIC). Other roles he has held include Director of 
National Animal Identification and Traceability, Principal Scientist 
Johne’s Disease Research Consortium, and Chair of the MPI Farm 
to Processor Animal Welfare Forum. 

Lindsay has extensive expertise and experience in science-based 
decision making. He is a member of the Council’s Professional 
Standards Committee and Finance and Risk Committee.

Dr Ben Davidson (Deputy Chair)

Ben has been a mixed/large animal practitioner for 16 years. He 
has also been a director of the Rangiora Vet Centre for 14 years, 
where his focus is on future-proofing the business and providing 
veterinary services to clients. 

Ben’s interest in governance and leadership started at Massey 
University, where he was the Veterinary Students’ Association 
President. He spent seven years on the New Zealand Veterinary 
Association Sheep and Beef special interest branch, including 
two years as President. During this time, he worked to improve 
communication and introduce formal strategic planning. 

Ben was elected to the Council in December 2016. He was 
previously a member of the Council’s Complaints Assessment 
Committee.

The Council
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Dr Rachel Gebbie

Rachel graduated from Massey in 2008. She completed an internship at 
Massey University and has spent several years in small animal practice 
around the country. She is a member of the Australian and New Zealand 
College of Veterinary Scientists in Small Animal Medicine. 

Rachel is also a member of the Auckland Veterinary Society and the 
innovative ‘NZ Women in Veterinary – Essential Solutions’ group, supporting 
female veterinarians through mentorship, business and leadership advice, 
and emotional support. 

Rachel is passionate about creating a sustainable future for vets in 
Aotearoa. She was elected to the Council in December 2016.

Mr Zach Mounsey

Zach was appointed as a non-veterinary member of the Council by the 
Minister of Agriculture. He is passionate about growing the value of New 
Zealand’s primary industries and influencing their long-term sustainability. 

Zach graduated from the University of Waikato with a Bachelor of 
Management Studies, where he added financial, economic and business 
disciplines to his farming knowledge. He has held roles in public trading and 
finance at Fonterra in the office of the CFO. He has also worked at DairyNZ 
as an economist and followed that with an inaugural corporate support role 
to the Chief Executive before joining Happy Valley Milk. 

Zach spent time abroad with Harvard Business School developing his 
leadership and strategic capability. 

He is a member of our Finance and Risk Committee.

 

Dr Julie Everett-Hincks

Julie was appointed as a non-veterinary member of the Council by the Minister 
of Agriculture. She is a Manager Science at Otago Regional Council, has a PhD 
in animal science, and previously worked as a senior scientist at AgResearch, 
before completing her law degree. Prior to taking up her current role, Julie 
acted as an advisor to the Royal Society Te Apārangi’s Gene Editing Panel. 

Julie’s work on improving lamb survival won her national recognition and she 
was the first woman to receive the Sir Arthur Ward award in 2016 from the 
New Zealand Society of Animal Production. 

Julie is a member of our Professional Standards Committee.
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Prof Jenny Weston 

Jenny is the Dean of Veterinary Sciences at Massey University. She 
graduated from Massey in 1994 and worked in clinical practice (mainly 
dairy) in Taranaki for eight years before returning to Massey to run the Farm 
Services Clinic for 10 years. She then coordinated the final year clinical 
rosters for the BVSc students for several years before her appointment as 
Associate Dean (BVSc) in 2015 and then Dean in May 2016. 

Jenny also earned a Bachelor of Philosophy during her undergraduate 
training at Massey. Since her return to Massey she has undertaken 
further education in veterinary epidemiology (leading to Membership 
of the ANZCVS) and completed a PhD on diagnosis and control of 
Neospora caninum abortion in cattle. More recently she has completed a 
Postgraduate Diploma in Educational Administration and Leadership. 

Jenny has been on the Executive of the Dairy Cattle Veterinarians Branch of 
the New Zealand Veterinary Association since 1997. She was a member of 
the New Zealand Veterinary Association Board for six years, including one 
term as President.

Dr Sara Bagheri   

Sara is a mixed practice veterinarian and graduated from the Royal 
Veterinary College in 2006. She worked in the UK and Middle East before 
moving to New Zealand 13 years ago. She is passionate about sports 
medicine, biomechanics and wellness. She runs a veterinary sports 
medicine and rehabilitation practice and training centre in Canterbury 
from which she treats equines and canines and offers training to vets, 
paraprofessionals and owners. 

Sara is passionate about veterinary team wellbeing and is an advocate for 
positive change within the profession to promote this. 

Sara was elected to Council in 2019. In her spare time she enjoys travelling, 
music, baking, and exploring New Zealand on horseback.



8

VETERINARY COUNCIL OF NEW ZEALAND

It is my pleasure to share with you the Veterinary Council of New 
Zealand’s 2020-21 Annual Report. I want to start by expressing the 
Council’s thanks to all New Zealand veterinarians for their extraordinary 
work in serving their clients, patients and the wider community. It was 
an exceptionally difficult year with the COVID-19 public health measures 
and an acute veterinarian shortage.

From  
the Chair

In April 2020, at the beginning of the financial 
year, New Zealand was in the midst of a 
nationwide lockdown. Its effects were felt 
acutely in the veterinary sector, with practices 
needing to adapt to operate safely during a 
pandemic, and manage shortages of Restricted 
Veterinary Medicines (RVM). The closed border 
also meant fewer overseas vets could travel 
here, increasing the shortage of qualified vets 
in New Zealand. This has been one of our most 
pressing issues.

VCNZ has been working closely with the 
Ministry for Primary Industries to bring more 
vets into the country. Unfortunately, with our 
international borders remaining closed, places 
in managed isolation and quarantine are 
limited, meaning that it remains very difficult 
for overseas veterinarians to enter the country. 
The short supply is not only in Aotearoa, and 
we are competing with other countries who 
desperately need more veterinarians. It’s unlikely 
that increased efforts to bring overseas vets 
into New Zealand will alone provide a long term 
solution, but it should hopefully help to alleviate 
some of the pressure during this pandemic.

COVID-19 challenges have meant that vets 
have experienced a lot more pressure and 
many changes in their day-to-day practise. In 
response, VCNZ has redoubled its efforts to 
provide wellbeing advice and assistance to 
veterinarians and practice managers. Along 
with offering wellbeing information and ways 
to access support through our website and 
other communication channels, we began 
a project to better understand and improve 
vets’ psychological health. The reason for this 
was to put the Council in a stronger position 
to promote wellbeing and contribute to better 
outcomes for veterinary teams, animals and 
the public. We worked with the profession to 
develop a dedicated framework, which will help 
us establish a whole-of-profession initiative to 
improve veterinary wellbeing.

The Council has also focused on ensuring the 
systems for promoting and delivering ongoing 
learning and development in the veterinary 
profession remain fit for purpose. In the last 
year, we finished reviewing our Continuing 
Professional Development (CPD) requirements, 
introducing a suite of improvements in 
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consultation with practising veterinarians. These 
changes were trialled through 2021 to allow 
adequate time for veterinarians to adjust and 
come up to speed with the requirements.

This year we started Vet Futures Aotearoa, in 
collaboration with the NZVA, the Ministry for 
Primary Industries and the School of Veterinary 
Science, Massey University. Vet Futures is about 
looking to the future of the veterinary profession 
and working to shape it so that veterinarians 
thrive and continue to meet society’s needs. 
More information about this will be announced 
in early 2022.

On a final note, I’d like to express my sincere 
thanks to our great team in Wellington who 
manage our business and have gone above and 
beyond to support the public and the profession 
during a very challenging year. My thanks also to 
all of our Council members and those who serve 
so ably on our committees.

Lindsay Burton
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articles and 
e-updates 
published

22

3129
practising 

vets

184
new 

registrants

3

10

new 
specialists

presentations to 
veterinarians and 

students

public enquiries 
about veterinary  

conduct

280

10
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To work and use the title “veterinarian” in Aotearoa, veterinarians must 
be registered and hold an Annual Practising Certificate. Registration 
does not expire but Annual Practising Certificates must be renewed 
each year. 

Registration and Recertification

VCNZ is responsible for:

• Registering veterinarians and veterinary 
specialists

• Accrediting and approving veterinary 
education programmes and assessments 
that qualify a person for registration

• Re-certifying veterinarians by issuing Annual 
Practising Certificates

• Ensuring those returning to practice after a 
break have enough support to return safely 
and smoothly.

General  
registrations

Overseas

New Zealand

110

74
184

11

General Registration
There were 184 new registrations in 2020-21.

Specialist Registration
There were three specialist registrations. 

These were in the fields of:

• Veterinary clinical pathology

• Small animal veterinary medicine

• Veterinary dermatology.
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Limited Registration
The Veterinarians Act allows for limited 
registration in some circumstances for those 
who would not otherwise be eligible for 
registration. This provides some flexibility to 
meet particular needs and respond to special 
circumstances. More information on the scopes 
of limited registration that are available can be 
found on our website.

This year, we granted three new limited 
registrations. Two were in the restricted 
purpose scope and one was in the Australasian 
Veterinary Examination scope.

Annual Practising Certificates

3,129 Number of practising veterinarians (as at 23 September)

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

2392 2425 2521 2608 2710 2802 2813 2903 2966 3054 3129

6 restricted  
purpose

4 academic

1 industry

1 postgraduate

2 Australasian  
Veterinary 
Examination

People practising with 
limited registration:

14
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International Accreditation
VCNZ is a member of the Australasian 
Veterinary Boards Council Inc (AVBC), along with 
most state and territory veterinary regulators in 
Australia. AVBC carries out the accreditation of 
veterinary education programmes on behalf of 
its members but VCNZ makes the final decision 
on whether to accept a veterinary degree for 
registration in New Zealand.

Accreditation normally takes place following 
an accreditation visit to the veterinary school 
in question by a team of experts. This year, 
the global pandemic and international travel 
restrictions meant that in-person site visits 
following the usual process were not possible. 
Virtual site visits were implemented and formal 
guidelines for them were agreed with our 
international accreditation partners. AVBC also 
made provision for “verification visits” which can 
be carried out 12-18 months after the virtual 
visit to verify important information in person, 
where required.

The existing accreditation of the University of 
Glasgow, University of Pretoria and University of 
Melbourne veterinary science programmes was 
extended in early 2020 to allow for site visits to 
be rescheduled.

Following a virtual visit, the School of Veterinary 
Medicine, University College Dublin was granted 
accreditation with minor deficiencies. 

All other planned accreditation visits were 
postponed due to the effects of the pandemic. 
These were rescheduled for later in 2021 in 
most cases and have now taken place.

The pandemic had major effects on all of 
the veterinary schools we accredit and, 
through AVBC, we engaged in continuous 
communication and monitoring of the veterinary 
schools in Australasia to ensure that standards 
continued to be met despite the challenges 
they were facing. We are pleased to report 
that all of the schools rose to the challenge 
and we have no concerns about the quality of 
training and assessment of veterinary students 
going through these programmes during the 
pandemic.

Recency of Practice
We require veterinarians to seek approval to work, 
when they have not practised as a veterinarian 
for three or more years, or if they are switching 
to a new field of work. This is to make sure there 
is sufficient support in place to allow them to 
develop or refresh the skills needed. 

In most cases we issue guidance to the 
veterinarian. In cases where oversight is 
needed, we invite veterinarians to enter into a 
voluntary undertaking or agree to conditions on 
their practice, normally relating to supervision, 
oversight and ongoing learning.

We considered 21 cases this year and issued 
guidance in all of these cases without the need 
for voluntary or formal restrictions.

13



14

 VETERINARY COUNCIL OF NEW ZEALAND

VCNZ is responsible for setting the minimum standards for practising as a 
veterinarian, as well as promoting high standards of professional education 
and conduct.

Professional Standards

Much of our professional standards work is 
carried out by the Professional Standards 
Committee (PSC). 

The PSC continued its review of the Animal 
Welfare section of the Code of Professional 
Conduct. This is a large section and has a 
significant impact on veterinarians in practice. 
The PSC met monthly for most of the year to 
get through it. A final draft was completed by 
year end and will be presented to the profession 
for comment in early 2022. The PSC also 
completed a new Statement on Certification of 
Fitness for Transport.

During the year, VCNZ implemented an updated 
Continuing Professional Development (CPD) 
programme, after consulting with practising 
veterinarians. The changes have been made 
to ensure requirements are still fit for purpose. 
The new programme provides an easier process 
for veterinarians to follow and is in line with 
current evidence on professional development 
and learning. The new system was trialled 
from January 2021 until December 2021, 
allowing time for all veterinarians to adapt to the 
changes.

• Dr Lindsay Burton (Chair from August 
2020)

• Dr Rachel Gebbie (Chair until August 
2020)

• Dr Julie Everett-Hincks
• Dr Helen Beattie
• Dr Katie Grant
• Dr Bernice Mangal
• Dr Wayne Ricketts
• Dr Tony Zohrab
• Mr Andrew Hoggard (until January 2021)

The committee members in 
2020/21 were:
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New health  
conditions declared

27
14 mental health

7 medical

6 musculoskeletal

Health
Supporting the good physical and mental 
health of veterinarians is a vital part of our 
role. We work with the New Zealand Veterinary 
Association to offer all veterinarians free access 
to a confidential, 24/7 counselling service.

Our health processes focus on early intervention 
and rehabilitation. The approach is non-
judgmental and confidential.

We operate a Health Advisory Group, made up 
of a medical advisor, a Council layperson and 
the Professional Advisor (veterinarian staff 
member). The Registrar takes advice from the 
group and can enter into voluntary agreements 
with veterinarians whose health is impaired. 
Agreements might require the veterinarian to 
undergo medical assessments or comply with 
any requirements considered necessary to 
ensure their safe practice.

If a veterinarian is considered to lack insight into 
their condition or is uncooperative, the case can 
be referred to the Council, which can exercise 
its statutory powers to protect the public if 
necessary.

Fitness to Practise

In 2020-21, a total of 82 veterinarians reported 
to us that they had a condition that could affect 
their practice. This included 27 veterinarians 
reporting new conditions which covered mental 
health, medical and musculoskeletal issues.

There were 17 veterinarians practising subject to a 
voluntary undertaking related to their health.

Competence
We promote ongoing competence through 
our professional standards work and annual 
recertification. This includes a requirement 
for veterinarians to engage in continuing 
professional development. When a 
veterinarian’s competence is questioned, we 
can conduct a preliminary competence inquiry 
or a competence assessment.

Preliminary competence inquiries involve a 2-3 
hour visit to a veterinarian’s practice to gain a 
better understanding of their practising context 
and to gather enough information for the 
Council to decide if a competence assessment 
is required. Competence assessments 
are carried out by a small team, including 
veterinarians and at least one layperson. 
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These normally include a day-long assessment 
at the veterinarian’s place of work and involve 
gathering additional information about 
their work. Neither process is disciplinary in 
nature and each is designed to be evaluative, 
educational and rehabilitative.

In 2020-21, we carried out one competence 
assessment and one preliminary competence 
inquiry.

Membership of the last year’s Competence 
Assessment Teams included:

• Dr Stuart Burrough (convenor)
• Dr Cath Watson
• Ms Rachel Kent
• Dr Pieter Verhoek (preliminary competence 

interviewer)

NRG Cases

2019-20

6
2020-212016-17 2017-18 2018-19

11

35

24

8

36
44

2019-20 2020-212016-17 2017-18 2018-19

12 1213

CAC Cases

Notifications and Complaints 
The Veterinarians Act requires complaints about 
veterinarians to be referred to a Complaints 
Assessment Committee (CAC). We also operate 
a Notifications Review Group (NRG) which 
considers concerns raised by people who do 
not wish to make a formal complaint about a 
veterinarian. This allows for a faster and less 
formal resolution of concerns.

The aim of these processes is to protect 
public interest. The Council encourages CACs 
and NRG to focus on preventing future harm 
through education and rehabilitation where 
possible. In a small number of serious cases, 
disciplinary action may be needed and a CAC 
can lay charges against a veterinarian before the 
Judicial Committee.

In 2020-21, members of the CAC were:

• Dr Mark Simpson
• Ms Susan D’Ath
• Dr Warwick Baldwin
• Ms Sue Beggs 
• Dr Neil Houston
• Dr Stephen Hopkinson
• Dr Brendon Bullen
• Dr Kylie Lawson

In 2020-21, members of the NRG were:

• Dr Stuart Burrough
• Dr Emma Cuttance
• Dr Craig Hunger 
• Ms Helen Ridley
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Discipline
When a CAC decides to lay charges, a Judicial 
Committee is convened to consider the case. 
It must have at least four members, including 
an experienced solicitor or barrister of the High 
Court, a lay person, a member of the Council, 
and a veterinarian with relevant experience in 
the area of practice that is the subject of the 
original complaint.

 
Enquiries

Referral to 
CAC/NRG

No further  
action

280

23

257

In 2020-21, there were no disciplinary hearings.

 

 
Referral to

NRG

CAC
23 1112

Case status 
as at 1 April 2021

Open

Closed
23

9

14

 
Outcomes

16

2

6 8

No further 
action

Competence

Educative 
advice

Average time taken to 
close a CAC case

Average time taken to 
close an NRG case

2.8 
months

2.3 
months



18

 VETERINARY COUNCIL OF NEW ZEALAND

Good communication is crucial to our work, and has been especially 
important in the last year in staying connected to veterinary 
professionals, the public and all of our stakeholders during the COVID-19 
pandemic. 

Communications and Liaison

We developed a new communications 
strategy in early 2020 and this guided us 
in making sure we were delivering useful, 
timely information about COVID-19 and 
other issues. The vet shortage, wellbeing 
support for veterinarians, our 2019-24 VCNZ 
strategy, and changes to practice required by 
COVID-19 regulations were among the key 
topics communicated.

We started engaging with a wider audience 
via LinkedIn, regularly updated our website, 
proactively engaged with the media on issues 
that were important for veterinarians; and 
distributed regular email updates to keep 
veterinarians, practice managers, our internal 
team and Council up-to-date.

COVID-19 restrictions meant there were fewer 
face-to-face meetings in the last year but we 
continued to work closely with our stakeholders 
including:

• Continued participation in the Australasian 
Veterinary Boards Council.

• Engagement with the School of Veterinary 
Science, Massey University, including 
presenting to final year veterinary students.

• Ongoing discussions with the Government 
on a solution for allowing overseas vets to 
enter the country during the pandemic.

• Regular contact and engagement with the 
Ministry for Primary Industries, particularly in 
the areas of animal welfare, and agricultural 
compounds and veterinary medicines.

• Quarterly meetings with the Veterinary 
Professional Insurance Society.

• Liaison with other New Zealand regulators.

• Liaison with the Allied Veterinary 
Professional Regulatory Council and other 
groups from the veterinary sector.

• Liaison with international veterinary 
regulators as well as regulators of other 
professions through the Council on 
Licensure, Enforcement and Regulation.
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The Council exercises oversight of our finance and risk activities and has 
appointed a Finance and Risk Committee to assist it. The Committee 
oversees our financial management, reporting, control and audit work as 
well as monitoring risk.

Finance and Risk

Under our risk management framework, the Committee regularly monitors risks to VCNZ and seeks to 
identify new and emerging risks. With our increasing reliance on cloud computing and remote working, 
the Committee increased its scrutiny of our cyber security risk management in 2020-21. This included 
ensuring we had insurance cover in place for cyber security events and commissioning a cyber 
security gap assessment, which took place in 2021-22.

This year, the committee members were:

• Dr Ben Davidson (Chair)

• Dr Lindsay Burton

• Mr Zach Mounsey

• Dr Richard Wild
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Baker Tilly Staples Rodway Audit Limited, incorporating the audit practices of Christchurch, Hawkes Bay, Taranaki, Tauranga, Waikato and Wellington.

Baker Tilly Staples Rodway Audit Limited is a member of the global network of Baker Tilly International Limited, the members of which are separate and 
independent legal entities.

Baker Tilly Staples Rodway Audit Limited
Level 6, 95 Customhouse Quay, Wellington 6011
PO Box 1208, Wellington 6140
New Zealand

T: +64 4 472 7919

F: +64 4 473 4720

E: wellington@bakertillysr.nz

W: www.bakertillysr.nz

IINNDDEEPPEENNDDEENNTT  AAUUDDIITTOORR’’SS  RREEPPOORRTT

TToo  tthhee  CCoouunncciill ooff  VVeetteerriinnaarryy  CCoouunncciill  ooff  NNeeww  ZZeeaallaanndd

RReeppoorrtt  oonn  tthhee  AAuuddiitt  ooff  tthhee PPeerrffoorrmmaannccee  RReeppoorrtt

OOppiinniioonn

We have audited the performance report of Veterinary Council of New Zealand ('the Council') which comprises the

financial statements on pages 5 to 11, the statement of service performance on pages 3 and 4 and the entity 

information on pages 1 and 2. The complete set of the financial statements comprise the statement of financial 

position as at 31 March 2021, the statement of financial performance and the statement of cashflows for the year 

then ended, and notes to the financial statements, including significant accounting policies.

In our opinion the accompanying performance report presents fairly, in all material respects, the entity information 

and the financial position of the Council as at 31 March 2021, and the financial performance and cash flows for the 

year then ended, and the service performance for the year ended 31 March 2021 in accordance with the service 

performance criteria of the Council in accordance with Public Benefit Entity Simple Format Reporting – Accrual (Not-

for-Profit) ('PBE SFR-A (NFP)') issued by the New Zealand Accounting Standards Board.

Our report is made solely to the Council. Our audit work has been undertaken so that we might state to the Council

those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent 

permitted by law, we do not accept or assume responsibility to anyone other than the Council as a body, for our audit 

work, for our report or for the opinions we have formed.

BBaassiiss  ffoorr  OOppiinniioonn

We conducted our audit of the financial statements in accordance with International Standards on Auditing (New 

Zealand) (‘ISAs (NZ)’) and the audit of the service performance information in accordance with the ISAs (NZ) and 

New Zealand Auditing Standard (‘NZ AS’) 1 The Audit of Service Performance Information. Our responsibilities under 

those standards are further described in the Auditor’s Responsibilities for the Audit of the Performance Report section 

of our report. We are independent of the Council in accordance with Professional and Ethical Standard 1 (Revised) 

International Code of Ethics for Assurance Practitioners (including International Independence Standards) (New Zealand) 

issued by the New Zealand Auditing and Assurance Standards Board and the International Ethics Standards Board 

for Accountants’ International Code of Ethics for Professional Accountants (including International Independence 

Standards) (‘IESBA Code’), and we have fulfilled our other ethical responsibilities in accordance with these 

requirements and the IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate 

to provide a basis for our opinion.

Other than in our capacity as auditor we have no relationship with, or interests in, Veterinary Council of New Zealand. 
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RReessppoonnssiibbiilliittiieess  ooff  tthhee  CCoouunncciill ffoorr  tthhee PPeerrffoorrmmaannccee  RReeppoorrtt

The Council is responsible on behalf of the Council for:

 the preparation and fair presentation of the entity information, the financial statements and the statement of 

service performance in accordance with PBE SFR-A (NFP);

 service performance criteria that are suitable in order to prepare service performance information in accordance 

with PBE SFR-A (NFP); and

 such internal control as the Council determine is necessary to enable the preparation of the performance report

that is free from material misstatement, whether due to fraud or error.

In preparing the performance report, the Council is responsible on behalf of the Council for assessing the Council’s 

ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 

concern basis of accounting unless the Council either intends to liquidate the Council or to cease operations, or has

no realistic alternative but to do so.

AAuuddiittoorr’’ss  RReessppoonnssiibbiilliittiieess  ffoorr  tthhee  AAuuddiitt  ooff  tthhee PPeerrffoorrmmaannccee  RReeppoorrtt

Our objectives are to obtain reasonable assurance about whether the entity information, the financial statements as 

a whole, and the statement of service performance are free from material misstatement, whether due to fraud or 

error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance, 

but is not a guarantee that an audit conducted in accordance with ISAs (NZ) and NZ AS 1 will always detect a material 

misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually 

or in the aggregate, they could reasonably be expected to influence the decisions of users taken on the basis of this

performance report.

A further description of the auditor’s responsibilities for the audit of the performance report is located at the External 

Reporting Board’s website at:

https://www.xrb.govt.nz/assurance-standards/auditors-responsibilities/audit-report-18/

BBAAKKEERR  TTIILLLLYY  SSTTAAPPLLEESS  RROODDWWAAYY  AAUUDDIITT  LLIIMMIITTEEDD

WWeelllliinnggttoonn,,  NNeeww  ZZeeaallaanndd

22 December 2021
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CONTACT US: 
VETERINARY COUNCIL OF NEW ZEALAND
Chair: LINDSAY BURTON | CEO & Registrar: IAIN MCLACHLAN 
Postal Address: PO BOX 10 563 | WELLINGTON 6143   
Council Office: LEVEL 10 | THE BAYLEYS BUILDING | 36 BRANDON STREET | WELLINGTON

lp  04 473 9600  le   vet@vetcouncil.org.nz  lw   www.vetcouncil.org.nz

 


